demands, where the practical clinical skills are acquired. The job has not changed much, even though the arrangements for theoretical instruc tion have improved. Yet changes may be possible which will make the registrar's job more efficient as an educational experience by re moving theunsystematic and random elements.
With this aim in mind we examined the teaching of psychiatry in a mental hospital, using an educational technology approach to discover where improvementsmight be made. We reportthe more importantfindings here, believing that those responsiblefor teaching clinical psychiatry, and thosebeingtaught, may find them useful.
The survey was commissioned by the CM chester and Graylingwell Hospital Management Committee,who requested Educational Systems (Bristol), Ltd. (ESL) to examine the existing provisionfor psychiatric trainingat Grayling wellHospitaland adviseabout practical steps to improve it. The study was to be directed to the registrars' requirements, because that is the training grade in which the basic skills are acquired and the examinations prepared for. This paper is based on their report.
Before discussing the survey itself ESL and GraylingwellHospitalwillbe describedbriefly.
ESL specialize in the analysis of factors influencing training for jobs in industry and advise aboutthemosteffective training methods, including the provision of audio-visual aids. It may be thought that methods applied in industry are not suited to medicine, but although that is true for some aspects, the general prin-@ ciples are relevant to any setting where the acquisition of new knowledge and behaviour can be defined. A formal test of clinical ability, the Membership examination for example, implies a belief that such acquisitions can be defined, and it is to the definable aspects that the survey was directed. At least a majority of consultants agree that he does so.
ii. Act in accordance with the accepted standards and modes of behaviour in the profession.
These objectives are similar to those accepted as desirable in the R.M.P.A's report on post graduate training (i). Graylingwell is therefore attempting to train its registrars on agreed lines, and the following analysis and recommendations will be applicable in other hospitals using the R.M.P.A's report as a guide for training.
ANALYsIS AND RECOMMENDATIONS
The first four sections are directed to the registrar as an individual, the second four to various aspects of the hospital setting which promote educational standards. 
It is recommended that, at the start of his
training and at intervalssubsequently, dis cussions should be held between registrars, consultants and tutor to ensure that a common understanding isreachedabout both objectives and criteria of attainment.
Learning clinical skills
A useful approach is the stimulus response knowledge may lead to the extremes of adopting either an excessively nihilistic approachorsome attractive system with wide explanatory powers. It is important, therefore, that the reasons for believing one particular setoffacts ratherthan another should be understood. Discussion on particular patientsat ward rounds affords one opportunityto guide the registrar's thinking. Guidance is in the hands of the consultant, becausehe can select forthe discussion both the casesand the pointson which he invites comment, when his own out lookwill havean important influence. The other available approach,extended discussion of a selected paperattheJournalClub,underskilled leadership, affords opportunities forcoming to grips with the scientific method. Yet neither of these approaches to forming attitudes is as satisfactory as a rigorousdiscussion group comprisingthe registrars' peersand expertly led. This deficiency is probably the most serious of the provincial mental hospital's; and it cannot be overcome at present.
Assessment ofprogress
Assessments because it is useful and fair and seen to be so (a).
The Clinical Tutor
His mainjob is to be an organizer of â€˜¿ learning situations', not only arranging seminars, dis cussion groups and formal courses, but also ensuring that the learning resources of the hospital are deployed in the optimum manner for the registrar to meet his training objectives. He is the man who makes things happen, namely: stand the registrar's difficulties, and provide effective help in the early stages of training with learning history-taking, the interpretation of symptoms, and especially the organization of the working day in a novel and puzzling institu tion. However, at Graylingwell, the relationship between the registrar and senior registrars appears to be the same as that between registrar and consultant and hence is affected by the same considerations.
In any reorganization of training that takes place, one of the senior registrar's functions should be the early educa tionof registrars.
The regional school
The Wessex Regional School is considered by registrars to provide an â€˜¿ examinationpassing' service. Ifthatistrue, itisa restrictive view of its potential, and more use might be made of the expertise available toit. For example, the theory of interviewing might be taught at the school, so that observationof the consultant's methods and discussion with him rests on a foundation of knowledge. The school might also provide self-study material and advice about access to it, and, as already touched on, the teaching of clinical psychiatry couldbe expanded thereby 
The provision of self-stud, material
Some specialized self.study material is avail able for psychiatry, but there is nothing which covers theexamination syllabuses systematically. 
